AIRS Online Training Management Model

The management model for online training provides a fixed-price access for all your staff. 

There are several advantages:

· Clarity for your training budget through an annual fee

· No need to dig out the credit card every time a staff member wants to take a course

· With 24/7 access, there is flexibility for staff to take courses during quiet periods

· All staff find themselves taking more courses

· Managers can access a tracking and reporting system that shows who has taken which courses and has either completed them or has still to complete them

· Organizations can design an unlimited number of their own basic courses, free of charge, in a variety of standard formats that include Word, PDF, Power Point, Excel and HTML
· And depending on how you are currently using online training, this may be a cheaper option

I&R organizations already using the management system include:

· United Way of Great St. Louis, MO

· Elder Network Capital Region, NY

· 211 Texas I&R Network

· Alaska 211 - United Way of Alaska

· Washington Information Network 211

· Greater Twin Cities United Way, MN

· Community Information and Referral, AZ

· Michigan Association of United Ways, MI

In addition to the I&R specific courses on offer, our partner, Essential Learning, is the largest provider of e-learning services to the health and human services industry serving more than 400 organizations in 46 states, and AIRS members can also access their wide range of CEU-approved courses that cover general organizational issues as well as specialized human services.

Our existing courses include: 


· Abuse and the Human Services

· AIRS: 70 Questions from the ABCs of I&R

· AIRS: An Overview for Resource Specialists

· AIRS: Confidentiality

· AIRS: Database Maintenance

· AIRS: Disaster Preparation and Staff/Volunteer Management
AIRS: I & R Crisis Intervention

· AIRS: I&R Customer Service

· AIRS: I&R for Military Service Members and their Families

· AIRS: Introduction to I & R

· AIRS: Introduction to Taxonomy and Indexing

· AIRS: Resource Database Style

· AIRS: Serving People with Mental Health Issues

· AIRS: Serving Young People

· AIRS: The Information and Referral Process

· AIRS: Working with Challenging Clients

· Analyzing Performance and Corrective Action Plans

· Coaching and Mentoring in the Workplace

· Confidentiality and HIPAA

· Conflict Management

· Effective Interviewing Techniques

· FMLA -What Supervisors Need to Know

· Hiring and Developing Your Staff

· Introduction to the Art of Real Praise

· Managing Teams

· Overview of Suicide Prevention

· People with Serious Mental Illness

· PTSD in Military Personnel and Veterans

· Sexual Harassment Prevention Training for Supervisors

· Stress Management in the Workplace

· Substance Abuse and Violence Against Women
· Supervision and Leadership
· Time Management
· Valuing Diversity in the Workplace
Pricing

· Under 50 employees = $25.50 per employee per quarter with 3% discount for annual payment (i.e. $98.94 annually)

· 50 to 100 employees = $23.25 per employee per quarter with 3% discount for annual payment (i.e. $90.21 annually)

· Over 100 employees = $21.50 per employee per quarter with 3% discount for annual payment (i.e. $83.42 annually)

In addition, AIRS Premium and Enhanced Members get 10% off the above prices.

There is a one time set-up fee of $500 that includes loading of employee names and demographics, customized training and a consultation plan for your employees.
To request a demo and for more information, call 1-800-729-9198 ext 284 or info@essentiallearning.com
