AIRS Trainer Self-Referral Service

Name:
 Kay Parker
Organization Name: United Way of the Brazos Valley
Title: Vice President Community Impact
Address: P. O . Box 10883, College Station, TX 77842

Phone: (979) 696-4483, x 103

Email: kparker@uwbv.org 

Current responsibilities/activities: 

	Management of the Community Impact Division of United Way, including 2-1-1, Kids Matter, Families Matter, Health & Safety Matter, VOAD




Number of years in current situation: 11
Previous employment/experience (Provide organizational name, final position title and years in situation for last three professional situations):

	Most recent:

· Brazos Valley Council on Alcohol & Substance Abuse, Director of Prevention, 9 years (included management of 24-hour crisis hotline)




	· Scott & White Hospital, Health Educator, 4 years (Be Trim and Smoke Stoppers)




I&R experience not included in previous information: 

	· Public Policy Chair, Texas Alliance of I&R Services (TAIRS), 4 years

· Chair of TAIRS Annual Conference, Bryan/College Station, TX 2006




Professional certifications and memberships (include any offices held): 

	· Certified I&R Specialist (CIRS)

· TAIRS – Public Policy Chair and Nominating Committee Chair

· AIRS – Accreditation Site Reviewer

· AIRS – Disaster Response Team member

· Non-profit Management Certification, University of Wisconsin/United Way of America




Educational achievements:

	· Licensed Chemical Dependency Counselor (LCDC)




Total years of training experience: 20
Topics you feel qualified to train: 

	· Crisis Intervention

· ABCs of I&R

· Stress Management

· Time Management

· Professional Development

· Effective Communication and Listening Skills

· Staff/Team Building

· Staff Recognition and Appreciation




Previous trainings provided to I&R organizations (AIRS or affiliate conference workshops may be included):

	· ABCs of I&R

· Are We Having Fun Yet? – Fun in the Workplace

· Meetings, Meetings, Meetings – Running effective meetings that

      produce results

· Staff Recognition and Appreciation

· Professional Development

· Strategic Planning

· Meeting Attendance and Effective Participation


Provide two samples of learning objectives used in delivery of previous training:

	1) Meetings, Meetings, Meetings

· Professional guidelines for running an effective meeting

· How to prepare an excellent agenda

· How to deal with “side-talk”

· How to keep the meeting focused

· How to conclude the meeting with positive outcomes

2) Strategic Planning

· Understanding the need for strategic planning

· Reviewing benefits of planning

· Learning how to develop a plan

· Determining who should be involved

· Celebrating successes within the plan




Geographic areas willing to travel to:

	Texas, Louisiana, Oklahoma, Arkansas 




Have you previously secured CEU requirements for training provided. If so, provide examples:

	Yes, for Texas licensures.  Our agency is licensed in Texas to provide CEUs for Social Work, LPC and LCDC.




Fees (These may be very dependent on exploring client needs, size of training groups and travel costs but any basic information might be helpful to potential training purchasers):

	Travel expenses will need to be covered.  A small stipend for my agency (for my time out of the office) could be discussed.




List three references (include name, organization, phone and email) of individuals who can respond to inquiries concerning training that you have previously delivered:

	Vicki Mize, United Way of Metro Tarrant County, (817) 635-4201, vmize@UWMTC.org
Kate Mason, MHMR Authority of the Brazos Valley, (979) 821-9402, kmason@mhmrabv.org 

LaDelle Kay, Longview United Way, (903) 236-9211 lkay@longviewunitedway.com 




All information provided above is correct and I understand that AIRS will be in contact with I&R organizations that receive training. I also understand that AIRS always reserves the right to withdraw a listing for whatever reason and without explanation.

Kay Parker – December 2007

___________________________________________




